
 

 

TITLE Schools Update 
  
FOR CONSIDERATION BY Children's Services Overview and Scrutiny Committee on 1 

November 2023 
  
WARD None Specific; 
  
LEAD OFFICER Director, Children's Services - Helen Watson 

 
OUTCOME / BENEFITS TO THE COMMUNITY 
 
Understanding of the judgement of schools against national benchmarks.  In particular a 
reference to those schools recently inspected by Ofsted.  
 
 
 
 
RECOMMENDATION 
 
For information. 
 
 
 
 
 
SUMMARY OF REPORT 
 
There are no schools with published reports since the September meeting of the 
committee. 
 
A reminder of the inspection processes and outcomes is found in the table below.   
 
Outstanding Schools: 
 
Since the re-introduction of inspection for schools previously judged to be outstanding by 
Ofsted we have had three of our outstanding schools inspected.    Two of these 
provisions have successfully retained their outstanding judgement.  
 
As of August 2023 we have 7 schools awaiting inspection under this new guidance who 
were previously judged to be outstanding.  Additionally the hospital school is also due for 
inspection under its routine inspection cycle and has a previous outstanding judgement.  
 
 
At a local level we have been providing tailored support along with a universal offer to our 
Outstanding Schools to assist them in their preparation for inspection. This has included: 

• Being ready for the 90 minute call 
• Feedback from HMI on the exceptionality of the Outstanding Grade 
• Briefing on HMCI Annual report findings on Outstanding schools losing their status 
• Workshop for governors on the Outstanding judgement  
• Series of 6 workshops on inspection judgement preparation for each key 

judgement 
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Positive feedback has been given by schools who have engaged with officers in 
preparing for inspection, noting the benefits in the work undertaken.  
 
Ofsted are also currently inviting headteachers from Outstanding Schools to specific 
inspection workshops to be held on regional basis.  Heads in the borough attended along 
with officers during July 2023 and onward dissemination of those materials will continue 
via the team in the new academic year.  
  
 
Changes to the inspection handbook have been made for inspections taking place post 
1st September 2023.  These include further clarification of the expectations of schools in 
relation to safeguarding and enhanced processes, both during and post inspection, for 
headteachers to give feedback or make complaints regarding the process of inspection.  

 
 
Statutory Inspection of Anglican and Methodist Schools (SIAMS)  
SIAMS is the statutory inspection of Church of England and Methodist schools with 
schools expecting their inspection to take place approximately every five years. These 
inspections sit under S48 of the Education Act 2005.   
 
The National SIAMS team schedules inspections, recruits and appoints inspectors and 
conducts Quality Assurance of reports and the process.  
 
SIAMS inspections focus on the impact of the Church school's Christian vision. It 
involves looking at the school’s Christian vision, the provision the school makes 
because of this vision and how effective this provision is in enabling all pupils to 
flourish.  

The Evaluation Schedule has one inspection question: 
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“How effective is the school’s distinctive Christian vision, established and promoted by 
leadership at all levels, in enabling pupils and adults to flourish?” 

 
This is explored through seven strands: 

1. Vision and Leadership 
2. Wisdom, Knowledge, and Skills 
3. Character Development: Hope, Aspiration, and Courageous Advocacy 
4. Community and Living Well Together 
5. Dignity and Respect 
6. Impact of Collective Worship 
7. Effectiveness of Religious Education. 

One overall grade is awarded reflecting the contribution of these strands to the 
flourishing of pupils and adults in a Church school. In addition a standalone grade is 
awarded in all schools for collective worship and in voluntary aided (VA) schools and 
former VA schools for religious education (RE). This grade is based on teaching and 
learning alone. 

SIAMS judgments are: Excellent, Good, Requires Improvement or Ineffective 
 
More  information on SIAMS can be found at SIAMS Inspections | The Church of England 
 
At a local level the Oxford Diocese Board of Education (ODBE) supports diocesan 
schools in readiness for SIAMS.   There are strong links between the ODBE and the 
WBC School Improvement team with regular information sharing and joint working.  
 
Schools in the borough who are scheduled for a SIAMS inspection during the academic 
year 2022/23 are: 
 
The Coombes CE Primary School 
 
Others who may be inspected in a wider timeframe during 2023/34  are: 
 
Woodley CE Primary School 
The Piggott School 
Polehampton CE Infant School  
Grazeley  Primary  
 
  
The Education Partnership Team work  
 
The School Improvement Team has repositioned its work from September 2023 and is 
now known as the Education Partnership Team.  This reflects the facilitative and 
supportive way in which colleagues are working with the school system, brokering and 
commissioning support for schools.   As the local system evolves greater focus will be on 
the schools system developing robust processes for supporting the development of 
teaching and learning in schools.  This will be achieved at a practitioner to practitioner 
level and using the developing structures as Multi Academy Trusts build system capacity. 
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The team continue to work closely with schools, sustaining a relationship with schools as 
they join Multi academy Trusts and continuing to discharge statutory challenge and 
support functions with the community/maintained sector.  
 
The work of the team follows the golden threads of the local priorities: 

• Focussing on meeting the needs of the most vulnerable, including work on 
narrowing the disadvantaged gap and ensuring inclusion  

• Welcoming and celebrating the new entrants and refugees moving into the 
borough to ensure effective provision  

• Building an embedded approach to diversity and racial equity  
• Building inclusive practice in schools through providing training and support for 

those wishing to work with a relational approach to behaviour management 
through a Therapeutic Thinking approach.  

• Linking national good practice for Early Years provision in schools 
 
All of the above should contribute to the building of good provision for pupils and 
outcomes.   
 
Celebrating diversity 
 
The Wokingham School census data reveals: 

• 40% of children are from Black, Asian and Ethnic Minority Groups (national 
average is 35.7%)  

• 23.6% of children are classed as those for whom English is an Additional 
Language (EAL)  (national average is 20.2%) 

• There are 114 different language spoken by pupils attending our schools 
 
The New Arrivals, EAL support team offer support to schools and individuals.  The 
Education Partnership Team also offer a series of Racial Equity development 
opportunities to schools and feedback from work undertaken on this includes: 

 
 
 

Aspects of racial
equity work in schools

Anti-racist
schools

BAME staff
recruitment

and
retention

BAME pupil
and parent

support

Training for
staff

Racial
literacy for

school
pupils

Dealing with
incidents and
issues raised

Diversifying
and
decolonising
the curricula

School
policies

We have changed some of our recruitment
processes following the course on ‘Increasing
the presence of adults of colour in your
school’ and have recruited some people of
colour to support staff roles. Our next step
is to apply this to recruiting to more senior
roles.

We have appointed a new
governor who is a person of
colour.

People of colour staff in school felt some discomfort with
some language used by colleagues. We’ve talked about the
issues as a whole staff.

We’re reviewing our trips and workshops
to ensure that the ‘experts’ children meet
represent diversity.
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FINANCIAL IMPLICATIONS OF THE RECOMMENDATION 
The Council faces unprecedented financial pressures as a result of; the longer term 
impact of the COVID-19 crisis, Brexit, the war in Ukraine and the general economic 
climate of rising prices and the increasing cost of debt. It is therefore imperative 
that Council resources are optimised and are focused on the vulnerable and on its 
highest priorities. 
 
 How much will it 

Cost/ (Save) 
Is there sufficient 
funding – if not 
quantify the Shortfall  

Revenue or 
Capital? 

Current Financial 
Year (Year 1) 

n/a   

Next Financial Year 
(Year 2) 

n/a   

Following Financial 
Year (Year 3) 

n/a   

 
Other financial information relevant to the Recommendation/Decision 
n/a 

 
Cross-Council Implications  
n/a 
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Public Sector Equality Duty 
Please confirm that due regard to the Public Sector Equality Duty has been taken and if 
an equalities assessment has been completed or explain why an equalities assessment 
is not required. 

 
Climate Emergency – This Council has declared a climate emergency and is 
committed to playing as full a role as possible – leading by example as well as by 
exhortation – in achieving a carbon neutral Wokingham Borough by 2030 
Please state clearly what the impact of the decision being made would be on the 
Council’s carbon neutral objective. 

 
List of Background Papers 
n/a 

 
Contact  Gillian Cole, Ming Zhang Service  Education and SEND 
Telephone No  Tel: 07909998224, Email  gillian.cole@wokingham.gov.uk, 

Ming.Zhang@wokingham.gov.uk 
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